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Kirsten Wysen, Seattle King County Public Health
Updates: 
· Transmission has slowed down, thanks to our collective efforts.
· Department of Heath’s data dashboard – www.doh.wa.gov/coronavirus
· Number of deaths are decreasing.
· During the 1918 Spanish Flu, the second wave was worse. Current concerns about the second wave.
· New data released on Friday: COVID-19 cases broken down by race and ethnicity point to inequalities and disparities. Pacific Islanders are 4x more likely to contract COVID-19. Higher rates of transmitting the virus were also higher among Hispanic, Pacific Islanders, and Black communities. 
· White communities generally have more access to tests through the healthcare system. 
· Increase testing for all. Move to free or low-cost options for everyone. 
· Reference’s Governor Inslee’s Washington Recovery Plan
Resources: 
· Language access resources:
1) Seattle / King County Public Health - PSAs in 14 languages
2) Washington Department of Health - Education materials in 30 languages
3) CDC - Resources in languages
· Important resources to stay informed:
1) Subscribe to King County Public Health’s website
2) Subscribe to Public Health’s blog
3) King County anti-stigma resources
4) Follow us on social media @KCPubHealth
Hugo Garcia - Economic Development Program Manager, King County Department of Local Services
Updates:
· Introduced King County Business Task Force.
· Established two-way feedback and response communication program direct with Public Health Business Taskforce. Helps us learn the challenges for businesses. 
· Mentioned Governor Inslee’s new requirements for Construction activities
Resources:
· Host weekly Friday webinars at 2:30-3:30pm - Small business webinars centered around supporting unincorporated South King County and the rest of the County. Resources include help with business owners against economic hardships, unemployment services, grant opportunities, etc. 
· King County Creative Economy resources
· Farm King County 
· E-mail for King County Public Health Business Taskforce – Business.Outreach@kingcounty.gov
Sheri Sawyer - Senior Policy Advisor, Officer of Governor Jay Inslee
Updates: 
· Phase 1 – Officially opened on May 5. Each phase is a minimum of 3 weeks that are contingent on several factors.
Q&A: 
Are curbside pickup protocols available for retail stores?
Yes, standards and protocols need to be out there in order to commence. Will send out this resource. 
To get to stage 4, do we need a vaccine or therapy in place? 
It depends on the trends and whether they are low enough. It is not a requirement, but it is highly likely that it’ll be needed. 
If you do the math, will hair salons be opened by early June?
Yes. 
Is phase 2 when restaurants open? 
Yes, it is required that restaurants need less than 50% occupancy for table seating. 
What are the factors that can affect the 3-week periods?
The dashboard is a good resource to refer to. 
I am a massage therapist and manage an elder home. When do you think I can open?
Rely on common sense. If you don’t feel safe, do not open. 
Where would massage therapy fall info the phases?
If it is medical necessary, some are already in operation. If it is not medically required, this will be available in phase 2. 
Are there similar guidelines available for salons?
We are currently working on nail, barber, salon guidance. Should be available later this week. Ideally these will be hyperlinked in the phased plans. 
When are dentists able to operate?
If it is medically necessary, some may be operating now. If it is not medically necessary, it’ll be phase 2. 
Are there translated content available?
Yes, I will send you the links. 


Darius Foster, Outreach Manager, Office of Labor Standards
Updates: 
· Receiving lots of calls about Paid Sick and Safe Time (PSST) Ordinance and the Secure Scheduling Ordinance.
· You can remain anonymous when reporting an incident. 
· Contact Darius Foster directly at darius.foster@seattle.gov.
Q&A:
For the CARES Act, are you required to take 5 days off?
In summary and based on my understanding of the Families First Coronavirus Response Act (FFCRA), there is no such provision requiring mandatory time off. Instead, FFCRA provides that employees of covered employers are eligible for (reference Fact Sheet – Families First Coronavirus Response Act: Employee Paid Leave Rights) : 

· Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of pay where the employee is unable to work because the employee is quarantined (pursuant to Federal, State, or local government order or advice of a health care provider), and/or experiencing COVID-19 symptoms and seeking a medical diagnosis; or

· Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s regular rate of pay because the employee is unable to work because of a bona fide need to care for an individual subject to quarantine (pursuant to Federal, State, or local government order or advice of a health care provider), or to care for a child (under 18 years of age) whose school or child care provider is closed or unavailable for reasons related to COVID-19, and/or the employee is experiencing a substantially similar condition as specified by the Secretary of Health and Human Services, in consultation with the Secretaries of the Treasury and Labor; and
· Up to an additional 10 weeks of paid expanded family and medical leave at two-thirds the employee’s regular rate of pay where an employee, who has been employed for at least 30 calendar days, is unable to work due to a bona fide need for leave to care for a child whose school or child care provider is closed or unavailable for reasons related to COVID-19.

Seattle’s Paid Sick and Safe Time ordinance (PSST) requires employers to provide employees who work within Seattle city limits with paid leave for reasons related to an illness, medical appointments, or a critical safety issue. There’s no minimum PSST allotment an employer must provide an employer, rather employees accrue PSST based on their employer’s tier size:

· Tier 1 – 1 employee and up to 49 FTEs
· Tier 2 – 50 – 249 FTEs
· Tier 3 – 250+ FTEs

An employee who works for a tier 1 or 2 employer will accrue 1 hour of PSST per 40 hours of work. An employee who works for a tier 3 employer will accrue 1 hour of PSST per 40 hours of work. 
The are no limits placed on how much PSST an employee can accrue within a year; and how much PSST an employee can use within a year, so long as, the employee has PSST for use and the reason is covered under the law. 
However, there is a cap on the number of unused PSST that an employer is required to carry over. 
Tier 1 – Employees can carry over up to 40 hours of unused PSST hours. 
Tier 2 – Employees can carry over up to 56 hours of unused PSST hours. 
Tier 3 – Employees can carry over up to 72 hours of unused PSST hours. (Note: employees of Tier 3 employers who offer a bona fide Paid Time Off (PTO) plan can carry over up to 108 hours of unused PSST hours per year.)
Additional Resources:
Seattle’s Paid Sick and Safe Time and New Federal COVID 19 Paid Leave Comparison Frequently Asked Questions & Answers
Nancy Yamamoto – OED Q&A session
I’m having trouble getting through to ESD.
If you are having issues getting through to ESD, try calling them in the mornings.
If our PPP funding is running out and we need to lay our employees off, are they eligible for the $600 weekly unemployment benefit? 
Yes, if you are eligible for even $1 of unemployment, you should be eligible for the weekly benefit. 

