Office of Economic Development - Biweekly Wednesday Webinar 
Announcements: Next webinar will be June 17, 2020.
Anisa Khoshbakhtian - Technology & Media Industry Advocate, City of Seattle Office of Economic Devlopment
June 24th 9:30am – Workshop on Basic Online Presence (English)
June 25th 9:30am - Workshop on Basic Online Presence (Spanish)
Kirstin Wysen, Policy Analyst (Public Health Update) 
Updates
· COVID-19 is spreading slower than before. Cases are reducing.
· Seeing more cases in workplaces. 
· Systemic inequities and COVID-19: Cases for proportionately higher in Pacific Islanders, Latinx, Black and American Indian cases compared to White communities. Although, there are more cases in White communities.  
· King County applying for modified Phase 1. State Department will take about two days to review. We may have an update this weekend. 
· More testing, more contact tracing, and more quarantining when we have symptoms.
Resources:
· Washington State Department of Health COVID-19 Data Dashboard - https://www.doh.wa.gov/Emergencies/NovelCoronavirusOutbreak2020COVID19/DataDashboard
· Guidance and Materials for Employers (www.kingcounty.gov/covid)
· Public Health guidance and posters​
· Challenge Seattle/BCG Materials​
· Pandemic Advisory Group​
· Education Campaigns​
· Webinars and online materials​
· Technical Assistance
www.kingcounty.gov/covid 

Employee Security Department: Reopening and Bringing Employees Back to Work 
Jennifer Moser and Breanna Williams  
(Technical difficulties, will include in future)

Washington State Department of Labor and Industries
Scott Reiquam – DOSH Region 2 Consultation Manager, Labor & Industries
Existing WISHA standards protect workers from exposure​:
· Follow existing WISHA standards to help protect workers from exposure to COVID-19.​
· Employers should also remember that the Washington Industrial Safety and Health Act requires 
        that all workers are protected from recognized safety and health hazards.

Gubernatorial proclamations​:
In addition to any WISHA requirements, the Governor’s office has mandated certain conditions that supersede existing standards for specific industries such as construction or professional services.​

· A COVID-19 supervisor must monitor conditions at the job site​
· All employees must receive training about protective measures​
· Social distancing of 6 feet must be maintained at all times (with limited exceptions)​
· PPE must be provided and worn at all times.  This may include masks, eye protection, and gloves​
· Warm water and soap must be supplied, and employees must be encouraged to wash often

WISHA Requirements:

· You must train your employees about COVID-19 and the goals of Coronavirus prevention   
          practices​
· You must provide housekeeping including a cleaning schedule to make sure frequently touched 
          surfaces, tools, and supplies are cleaned regularly​
· You must provide adequate handwashing​
· You must maintain and enforce social distancing

Four Basic Elements:
Employers must ensure social distancing practices for employees and control customer flow
Ensure frequent and adequate employee handwashing and surface sanitation
Ensure sick employees stay home or go home
Employees must provide basic workplace hazard education about COVID-10 and how to prevent transmission in the language they best understand. 
Worker Rights
All employees have the right to:
· Raise a safety or health concern with their employer or DOSH, request personal protective equipment, or report a work-related injury or illness, including COVID-19.
· Receive information and training on job hazards in their workplace.
Whistleblower Protections under the WISH Act
· Employers cannot retaliate (fire, lay off, demote, etc.) against employees for engaging in activity 
         protected under the WISH Act.  ​
· Protected activity includes:​
1.) Requesting or wearing personal protective equipment​
2.) Reporting a work-related injury or illness, including COVID-19, to an employer or DOSH
3.) Reporting an unsafe condition or requesting guidance from an employer or DOSH

Work Refusals Under the WISH ACT
Under the WISH Act, employees have the right to refuse to perform an assigned​ task if they:​
·     Have a reasonable concern of serious injury or death arising from a hazardous condition at the 
      workplace; and​
·     Refuse in good faith to expose themselves to the hazardous condition; and​
·     Have no reasonable alternative; and​
·     Have insufficient time, due to the urgency of the situation, to eliminate the danger through 
      resort to regular statutory enforcement channels (i.e., contacting DOSH); and​
·     Sought correction from their employer but were unable to resolve a dangerous condition.

Resources:
· www.lni.wa.gov/coronavirus​
· DOSH Directive 11.80 Respirators and Face Covering - https://lni.wa.gov/dA/1d2a778d31/dd1180.pdf​

· DOSH Directive 1.70 General Coronavirus Prevention​ - 
https://lni.wa.gov/dA/36e85758be/DD170.pdf

Bobby Lee – Executive Director - Office of Economic Development
Updates from OED regarding recent demonstrations George Floyd demonstrations. 
Income household disparities in 2018: Black $42,500, White $105,000
Q&A 
What are the changes to Seattle’s labor standards?

The only change worth noting pertains to the PSST emergency rule SHRR 70-080(4)(c) which states “It shall be considered an unreasonable burden for employers to require verification from a health care provider...” Prior to this emergency rule employers could request an employee to seek verification from a health care provider for the use of PSST after missing more than three consecutive work days so long as the requirement did not result in an unreasonable burden or expense to the employee. 
 
After June 7th, the emergency rule will no longer be in effect and an employer can request an employee to seek verification from a health care provider for the use of PSST after missing more than three consecutive workdays. However, if the employee anticipates that the requirement will result in an unreasonable burden or expense, the employee must be allowed to provide an oral or written explanation to their employer which asserts: i. That the employee's use of paid sick and safe time was for an authorized purpose under SMC 14.16.030(A)(1) or (2); and ii. How the employer's verification requirement creates an unreasonable burden or expense on the employee. 

